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A New Consensus or a New Politics?, 
Mark Stuart; Building Social Dialogue 
over Training and Learning: European 
and National Developments, Jonathan 
Winterton; Partnership Approaches to 
Learning: A Seven-country Study, Mark 
Stuart and Emma Wallis; Regulating 
Skill Formation in Europe: German, 
Norwegian and Spanish Policies on 
Transferable Skills, Miguel Martinez 
Lucio, Sveinung Skule, Wilfried Kruse 
and Vera Trappman; Company-level 
Strategies for Raising Basic Skills: A 
Comparison of Corus Netherlands and 
UK, Peter Leisink and Ian Greenwood; 
Team-working, Restructuring and Skills 
in UK and Sweden, Ian Greenwood and 
Hanne Randle.
Special Issue : Racism at Work, Trans-
fer,13 (3), 2007, 359-476. Racism and 
Anti-Racism in Europe: A Critical 
Analysis of Concepts and Frameworks, 
Umut Erel; Why do Unions Find Fight-
ing Workplace Racism Difficult?, 
Steve Jefferys ; Racism at Work in 
Shops and on Public Transport, Nou-
ria Ouali; Confronting Racism in the 
Health Services, Adriana Bernardotti, 
Sukhwant Dhaliwal and Fabio Perocco; 
Trade Union Responses to Racism in 
Italy’s Shipbuilding and Metalwork-
ing Industries, Pietro Basso; Racism in 
Post-Communist Bulgaria and Trade 
Union Responses, Antonina Zhelyaz-
kova and Violeta Angelova; Working 
against Racism: How European Trade 
Unions Can Combat Racism at Work, 
Mary Davis.
Second Special Issue: The 2004 Work-
place Employment Relations Survey, 
Industrial Relations Journal, 39 (2), 
2008, 88-168. Editorial: The Future for 
WERS and its Centrality to Employ-
ment Relations and Policy Debate, 
Keith Whitfield and Kim Hoque; What 
Has Been Happening to Collective 
Bargaining under New Labour? Inter-
preting WERS 2004, William Brown 
and David Nash; Workplace Perform-
ance: A Comparison of Subjective and 
Objective Measures in the 2004 Work-
place Employment Relations Survey, 
John Forth and Robert McNabb; Does 
Partnership at Work Increase Trust? An 
Analysis based on the 2004 Workplace 
Employment Relations Survey, David 
Guest, William Brown, Riccardo Peccei 
and Katy Huxley; Job Characteristics, 
Employee Voice and Well-Being in 
Britain, Stephen Wood.
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